TEN PLEDGES TO END
THE ANTISEMITISM CRISIS
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Resolve outstanding cases
All outstanding and future cases should be brought to a
swift conclusion under a fixed timescale.

Make the Party's disciplinary process
independent
An independent provider should be used to process all
complaints, to eradicate any risk of partisanship and
factionalism.

Ensure transparency
Key affected parties to complaints, including Jewish
representative bodies, should be given the right to regular,
detailed case updates, on the understanding of
confidentiality.
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Prevent readmittance of prominent offenders
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It should be made clear that prominent offenders who have
left or been expelled from the party, such as Ken
Livingstone and Jackie Walker, will never be readmitted to
membership.
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The IHRA definition of antisemitism, with all its examples and clauses,
and without any caveats, will be fully adopted by the party and used as
the basis for considering antisemitism disciplinary cases.

Deliver an anti-racism education
programme that has the buy-in of the
Jewish community
The Jewish Labour Movement should be reengaged by
the Party to lead on training about antisemitism.

Engagement with the Jewish community to
be made via its main representative groups
Labour must engage with the Jewish community via its
main representative groups, and not through fringe
organisations and individuals.

Communicate with resolve
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Bland, generic statements should give way to
condemnation of specific harmful behaviours - and,
where appropriate, condemnation of specific individuals.
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Show leadership and take responsibility

Provide no platform for bigotry
Any MPs, Peers, councillors, members or CLPs who support,
campaign or provide a platform for people who have been
suspended or expelled in the wake of antisemitic incidents
should themselves be suspended from membership.

Adopt the international definition of
antisemitism without qualification

The leader must personally take on the responsibility of
ending Labour's antisemitism crisis.

